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Thank you Mr. Chair.

At the outset, my delegation would like to thank Ms. Martha Helena Lopez, Assistant
Secretary-General for Human Resources Management, and Mr. Abdallah Bachar Bong,

Chair of the Advisory Committee on Administrative and Budgetary Questions (ACABQ),
for introducing their respective reports.

The Philippines aligns itself with the statements of ASEAN and the G77 and China on

agendaitem 140. Human Resources Management: Composition of the Secretariat.

Pertinent to the said report, the Philippines wishes to highlight the following:

1. The Philippines commends the ongoing efforts to reform the UN’s human resources

management (HRM), which is key to the success of the overall UN reform efforts. While

it is a very significant agenda item, we recall that the Assembly decided to defer the
introduction of the item, initially until the first part of its 73? resumed session and now the

74" first resumed session. It is our hope that relevant HRM agenda items can be
concluded at this session.

2. Mr. Chair, my delegation welcomes the developments that have taken place since

2017, including the simplification and streamlining of the policy framework for strategic
management of human resources, and in various areas such as skills management,

performance management, learning and career development and over-all well being of
the UN staff, as indicated in those reports.

3. We welcomethe increasein the ratio of female staff to total staff by 2.4% over the past
five years. Such development can help empower women across the globe. Women
empowerment, indeed, is one of our country’s major advocacies. Wefully support gender

parity, and accords strong emphasis on the need to provide equal importance to both
men and womenin the organization.
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4. While the Philippines supports the institution of a geographically-diverse and gender-
balancedinternational and skilled workforce that is globally represented, we believe that

equitable geographical representation and genderparity provide a strong foundation for
an efficient and effective UN organization.

5. Mr. Chair, on the current SG’s report in A/74/82 on the Composition of the Secretariat,

the Philippines notes the demographic analysis of the composition of the staff during the
period January to December2018, specifically the decrease in the numberofstaff, from
38,105 as of 31 December 2017 to 37,505 as of the sameperiod the following year. We
note the slight decrease of 8.7% in the total staff population, while the proportion ofstaff
in the Professional (P-posts) and higher categories compared with overall staffing

increased slightly by about 4% from 30 to 34%. There was also an increase in the

percentageofstaff in the Secretariat with permanent and continuing appointments by 3%
in December2018, while the percentageof staff with fixed-term appointments decreased
by about 9% during the same period.

6. As indicated in the ACABQreport, our delegation also notes with concern the increase
in the number of unrepresented Member States in the organization, without sufficient

analysis of the underlying reasons and recommendations to reverse the trend.

7. The Philippines also values protection of staff in the G-posts and those employed in
fixed terms acrossall regions, who have provenvery good track recordin their respective
areas of service.

8. In view of this, the Philippines looks forward to a constructive discussion with the

Secretariat on updates pertaining to this, and developments in the staff movements. We
support the ACABQin its call for the need for a more extensive analysis on the matter,

including identification of different staff demographic patterns, in order to understand
better the underlying factors for such movements.

9. With regard to the trend towards establishmentof high-level positions, the PH agrees
that this should come with a thorough review of existing functions and structures to avoid
possible overlaps in duties and responsibilities. We hope to hear updates onthis as well.

10. Finally, Mr. Chair, my delegation places great importance on the key role of human

resources management of the UN. The Philippines will engage constructively with all

delegations towards a positive outcome on this important agenda item and other
forthcoming HRM-related topics.

|, thank you.
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